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Commitment of Supplier for Corporate Social Responsibility
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We, (hereinafter referred to “the Supplier”) perform business in accordance with domestic and
foreign laws and regulations, comply with the code of conduct for corporate social responsibility and environmental
protection, fully understand and accept the supplier management policies of Arcadyan Technology Co., Ltd. and its
related subsidiaries (groups). We committed to adhering to the following standards of conduct:

1. A#aE Organizational Governance
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We have committed to building an environment that enhances transparency, ethics, integrity and law-abiding, and
takes care of stakeholders, establishes a long-term two-way communication mechanism with stakeholders,
protects human rights and labor welfare, and is responsible for the health, welfare of employees and sustainable
development of society.

2. 35T #2% Labor Rights

ZEAE T Prohibition of child labor
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We promise that based on the social responsibility of protecting children’s physical and mental development
of, no child labor is allowed at any stage of operation process. The definition of child labor refers to the
International Labor Organization-International Program for the Elimination of Child Labor (ILO-IPEC) and the
United Nations Convention on the Rights of the Child, and shall not be lower than the minimum working age
stipulated by local regulations. Hazardous work shall not be performed by employees under the age of 18.

2.2 2583855 8) Non-forced labor
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We commit all work must be voluntary and not use any form of forced. The workers should be free to leave
work or terminate their employment with reasonable notice. Forced, bonded, indentured, or prison labor

should not be used in the workplace. There is no imprisonment or contractual forced labor on employees in
the workplace, and no seizure of employee identification cards, passports or work documents.
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ZFE AR M RIER Diversity, Equity, Inclusion and Non-Discrimination

NERIBEE - TEWM - 153IHE - 2E) - 728 - B - BEVRNEEIE  ARSIALBFERAE B
B e MRl M@ - Bk BE - RBEN - BUREREE TEME  BENBERKISERERMS
AAFEET  WREMENZ M REES/HBNEE - ARSFGEBEMBET - LIESAETmRE
gl - REISAANBTR  SSBARNRUERE 125 - BHEE  BRBENASENSEALETH - Bfﬁ
KBEZREKRNGAEEESEBEEUEFHRUE THFEMET Z BEREN ABERSTHESTES
BlIRMNEBEMRESRRE

In the process of recruitment, salary remuneration, training opportunities, rewards, promotion, discipline,
dismissal or retirement, we will not be based on race, skin color, age, gender, sexual orientation, ethnicity,
disability, religious belief, political, trade union membership, nationality or marital status and other factors are
unfairly treated, and promote employment diversity and equality of opportunity/treatment. We also promise
to respect all employees without any corporal punishment, harassment or inhumane behavior in the workplace,
including but not limited to sexual harassment, corporal punishment, mental coercion, physical coercion or
verbal violence and other inappropriate behavior. Laborers or prospective laborers shall not be required to
undergo discriminatory medical tests or physical examinations, except as required by law or to determine
whether they are suitable for special jobs.

T {ERSRE Working Hours
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We promise that the work and overtime hours of employees will comply with local legal standards and
International Labor Organization (ILO) standards, and any overtime work must be voluntary by employees. Our
regulations on providing holidays and leave at least comply with the laws and regulations of the place where
the company's employees are located.

¥ E1&A) Remuneration and Benefits
KATIREBEMEZEMREE ZREIEEZERERMN AT LENREAE LRI ER - BREE
EE|A - BTINMEEIMIRERE A EREZNBEE 2N E -

We provide remuneration according to the minimum wage standard stipulated by local laws and do not use
any wage deduction as employee punishment, and provides statutory benefits. Labor overtime hours are also
paid corresponding overtime pay in accordance with relevant laws and regulations.

B H#5 %t Freedom of Association
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We respect the rights of employees, employees have the right to freely establish, organize, and join trade
unions. We ensure that employees can conduct communication or labor-management meetings within the

company and express their opinions publicly. Workers will not be retaliated, discriminated against or hindered
for participating in union activities.

BZRHEE Conflict Minerals
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We promise to prohibit the use of conflict minerals from the Democratic Republic of the Congo and its
surrounding areas where the environment and human rights are neglected. We track the source of conflict
minerals, such as gold (Au), tantalum (Ta) or tungsten (W) and improves the transparency of the supply chain

to ensure that the products supplied do not contain any conflict minerals and promptly improve any known
risks.
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E&E A# Respect for human rights
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We promise that the sources of materials in the supply chain comply with the "Uyghur Forced Labor Prevention

Law" (UFLPA) and avoid using any raw materials or products made through forced labor or human rights
violations.

3. BEBI3ZL® Occupational Health and Safety
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3.4

T {EIRIE Working environment
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We committed to providing a safe and healthy working environment, complying with local labor safety and
health regulations, establishing an occupational safety and health management system in the workplace,

implementing effective plans, and taking necessary preventive measures to prevent potential accidents and
occupational diseases.

B2 EEIETE Emergency Preparedness
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We evaluate and confirms potential emergencies, draws up emergency response procedures and plans, and

minimizes its harmful impact on life, environment and property. Emergency drills must be conducted at least
annually, or as required by local regulations.

TYEZLZE Work Safety
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We identify, evaluate and control the effects of employee exposure to chemical, biological and physical
substances. For any possible hazards, eliminate or control the hazards through appropriate design, engineering

and management measures. Provide personal protective equipment and relevant training on safe handling for
employees exposed to hazardous substances in the workplace, and provide.

RBEEHEZEERE Health and Safety Communication
APNBRHETBEENHERELZENBIIR L FREVREEAZZHENER . DIHEIE THER TIE
BERNBEEER - UaEE ToERZRRRLHIRENLEHEMNEEEEE -

We provide employees with appropriate occupational health and safety training and information related to

health and safety in the working environment to assist employees in identifying hazards in the workplace, and
encourages employees to raise any health and safety concerns and suggestions anonymously.

4. IRIE{RE Environmental Protection
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(Restriction of Hazardous Substances Directive), REACH (Registration, Evaluation, Authorization, and



4.5

5.

Restriction of Chemical), WEEE (Waste Electrical and Electronic Equipment Directive) &P HIBEZL2YE
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We commit to comply with all applicable laws and international environmental regulations related to the
prohibition of specific substances in "Arcadyan Hazardous Substances Free Regulations (HSF Level 1)" and
"Arcadyan Halogen-free and Others Project Regulations (HF Level 2)". According to regulations and customer
requirements, if there is any situation that does not meet the requirements of hazardous substances, we will
immediately notify Arcadyan Technology.

We promises to complete the submission of the "Arcadyan Green Parts Material Substance Declaration
Checking List" and related test reports for inspection within the parts approval period. Identify and manage
hazardous substances and other materials in accordance with RoHS (Restriction of Hazardous Substances
Directive), REACH (Registration, Evaluation, Authorization, and Restriction of Chemical), WEEE (Waste Electrical
and Electronic Equipment Directive) to ensure its safe use, recycling or reuse and disposal. In the process of
products from raw materials to shipment, measures conducive to environmental protection are taken, and
environmental management systems are implemented in accordance with international standards to minimize
the impact on the environment.

4.2 RIEHEEZ ST N2 Ensure Consumer Safety and Health
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We provide products and services that are safe for consumers, related industries and the environment, assess
the adequacy of relevant regulations, standards and specifications, reduce risks from product design, and avoid
the use of carcinogenic, toxic or harmful materials. Provide products and services that are beneficial to society

and the environment and are efficient; and concur consumes sustainably, designs products to facilitate reuse,
maintenance and recycling, reduces packaging materials and waste.

4.3 HERY Emissions
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We monitor and treat liquid waste, solid waste and air pollutants generated from operations before the
discharge process or treatment, and processes them in accordance with relevant laws and regulations.

4.4 TEIRAE Circular Economy
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We committed to reducing or eliminating the waste of various material and energy resources in the operation

process. Through product design, process optimization and recycling to achieve the purpose of resource reuse,
reduce waste, and improve the recycling of resources to reduce waste.
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RERIZEE Greenhouse Gas Management
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We conduct inventory and management of greenhouse gases consumed by operating activities, and completes
external verification when necessary. Take active carbon reduction measures, and improve energy efficiency or
other methods to reduce greenhouse gas emissions and energy consumption. We agree with Arcadyan

Technology's goal of net zero carbon reduction, and will provide the company's carbon reduction plan and
performance if necessary.

BB Management System
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We establish appropriate management systems to ensure that the products provided comply with relevant laws
and regulations and customer requirements, and implements information security control to prevent the leakage
or loss of confidential information related to Arcadyan business. To cooperate with Arcadyan, its related
subsidiaries or its designator to carry out periodic audit to ensure compliance with this commitment and continuous
improvement. It also includes ethics, social, environmental, occupational safety and health and gender equality
guidelines in the procurement and distribution process management, encouraging relevant suppliers to adopt the

same requirement, increasing the supply chain’s awareness of social responsibility, and sharing of the costs and
benefits of social responsibility.

6. B{EFRE Ethics
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We abide by fair business ethics and prohlblts illegal interests and unethical conduct such as bribery, donation, and

gift giving. Promote employees or agents to enhance the awareness of anti-corruption, encourage reporting of
suspected corruption incidents. and prevent all forms of corruption that may occur.

7. EAERHEE]D Appeal Channel
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We have a complaint channels, about human rights, integrity and ethical complaint reporting system, and provides
effective complaint channels such as mailbox, email or hot-line for the use of reporters. Relevant information must
be processed in accordance with confidential documents. Make sure that the reporter is not improperly handled
due to the report.
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To Arcadyan Technology Co., Ltd. and its Related Subsidiaries (Group)

KBRSl (Company)
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